Burris Central Leadership Program Evaluation Feedback Executive Summary
Family Feedback (15 responses)
• 100 % of respondents indicated they were very satisfied with the program
•

Student Impact
o Respondents indicated the program increased their student’s communication skills, enhanced their
confidence, and increased their involvement.

•

Suggested Improvement
o No clear theme emerged. Many respondents indicated “none.”
o Others suggested more parental notification, reviewing the time of day the program is offered, enlarging
the program, keeping the program small, and looking for ways to allow students to fail.

•

What Would They Share About This Experience?
o The program promotes student growth, provides opportunities for cross-school networking, and allows
the students to get involved in the community.

•

Did the Program Impact Student Leadership Ability?
o All but one respondent said yes

•

Other Comments
o Many expressed gratitude for the program and shared that the program should continue.

Student Feedback (11 responses)
• 82% were very satisfied (9 responses), 18% (2 responses) were satisfied
•

100 % of respondents agreed, or strongly agreed with the following statements:
o I made friends / connections with students from another school.
o The group projects were a good use of time and help me utilize the tools learned from throughout the
program.
o The summer trip to Camp Tecumseh was a good use of time.
o I was engaged with what was going on in the sessions.
o I utilized the resources website created by Mitch.
o This program increased my leadership ability.
o This program should be repeated in the future.

•

100 % of respondents rated the following elements as exceptional, or good:
o Curriculum (The Things I Learned)
o Instruction (How Well Mitch Taught)
o Venues (The Places We Had Class)
o Catering (The Food)
o Networking (The Chance to Get to Know Other Students)
o Overall Experience

•

What Did They Enjoy Most About the Program?
o Connections with other students was the most common theme

•

Suggestions to Improve the Program
o Many did not have any suggested changes
o The most common suggestion was more meetings and more time together
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•

Suggestions for Program Recruitment
o There was no clear theme here. Responses truly varied.

•

How Do You Explain this Program to Other People?
o Responses varied but common themes include learning more about themselves, the value of gaining
others input, the need to work as a team the importance of role modeling, and how to work in a group

•

Other Comments
o Many expressed gratitude for the program and their appreciation for the “teachers.”

